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 LIMITED DUTY 
 
24.0  GENERAL INFORMATION. 
 
This chapter standardizes procedures for the assignment, accountability, 
reevaluation, and disposition of enlisted personnel to/from a limited duty (LIMDU) 
status for medical reasons. 
 
24.01  DEFINITIONS. 
 
MEDICAL BOARD REPORT (NAVMED 6100/15) - A medical administrative document that 
reports on the present state of health of a member, and which provides a considered 
clinical opinion regarding a member's physical fitness for duty.  (Reference Chapter 
18, MANMED.) 
 
ABBREVIATED LIMITED DUTY MEDICAL BOARD REPORT (NAVMED 6100/15) - An abbreviated 
version of NAVMED 6100/15 to be used to assign members who have an uncomplicated 
injury/illness to temporary limited duty. 
 
LIMITED DUTY (LIMDU) - The assignment of a member in a duty status, following medical 
board action, for a specified period of time with certain medical 
limitations/restrictions concerning the duties that the member may perform.   
 
PERMANENT LIMITED DUTY (PLD) - Assignment authorized by COMNAVPERSCOM to a LIMDU 
status to complete 20 years day-for-day or remain on active duty until a specific 
date.  They will be placed in a FOR DUTY LIMDU (ACC 105) with their PRD and 
reevaluation date established at three months prior to the Estimated Date of Loss to 
the Navy (EDLN).  PERS-821 will establish EDLN at the same time they approve a LIMDU 
designator of L-4/L-5 (MILPERSMAN 1306-020).  Once placed in an L-5 status and 
transferred to an area where the required medical care is available, the member shall 
remain in that area for the remainder of his naval service. 
 
TEMPORARY LIMITED DUTY (TLD) - Assignment of a member to a LIMDU status when medical 
authorities expect the member to return to a fit for full duty status in a reasonable 
period of time.  COMNAVPERSCOM (PERS-821) will perform a departmental review of all 
cases which result in a LIMDU period greater than 8 months consecutively or 
cumulatively.  The maximum time a member may be assigned to a LIMDU status is 16 
months consecutively or cumulatively before referral to the Physical Evaluation Board 
(PEB).   
 
LIMDU COORDINATOR - The single point of contact (at each command with LIMDU personnel 
assigned, PERSUPPDET/Personnel Office, and Medical Treatment Facility) responsible 
for tracking and counseling LIMDU members and coordinating with the other commands 
involved in processing the LIMDU population. 
 
24.02  LIMDU AVAILABILITY PROCEDURES. 
 
The Naval Medical Treatment Facility (MTF) shall immediately advise the member's 
parent command and servicing PERSUPPDET/Personnel Office upon determination a member 
is to be processed for LIMDU.  Immediately upon completion of medical board 
processing, the MTF will provide a copy of the medical board to the servicing 
PERSUPPDET/Personnel Office of the member.  The PERSUPPDET/Personnel Office shall: 
 

- Upon receiving information that a member is being processed for medical board 
action, review the status of the member and take the following action: 

 
-- Personnel assigned to Sea Duty (Type 2 and 4) shall be transferred PCS 

TEMDU AWAITING RESULTS OF MEDICAL BOARD (ACC 355) to the patient account 



ENLISTED TRANSFER MANUAL 24-2 
(NAVPERS 15909G) 

of the MTF initiating medical board action (or the nearest TPU/"Others" 
activity only if berthing is not available at the MTF).  

 
-- All other personnel assigned FOR DUTY (ACC 100) shall be retained on board 

pending completion of medical board processing.  The status of these 
personnel shall not be changed to TEMDU (ACC 3XX). 

 
-- Personnel in a TEMDU (ACC 3XX) status shall be tracked and accounted for 

per ENLTRANSMAN (Chapter 17). 
 

- Upon receipt of the signed Medical Board Report, take the following action.  
(The member's current status will determine the procedure to follow.) 

 
-- Personnel assigned to a patient account shall be transferred to the 

nearest TPU/"Others" activity provided the provisions of Chapter 17 apply. 
 

-- If the signed Medical Board approved a first period of LIMDU for a period 
equal to or less than 8 months, comply with the following: 

 
--- Personnel assigned to Shore Duty (Type Duty 1):  Do not submit an 

availability for enlisted members assigned from shore duty to a TLD 
status unless the required medical care is not available in close 
proximity to their current duty station, in which case submit an 
immediate availability report (ENLTRANSMAN Chapter 18). 

 
---- If the member's existing PRD is beyond the recommended period of 

TLD, change the member's accounting category code (ACC) to 105 via 
SDS/DMRS and incorporate the member in the SDS Transient-Tracking 
File, and/or local tracking files. 

 
---- If the member's existing PRD expires before the period of TLD, 

change the member's ACC to 105 via SDS/DMRS, incorporate the member 
into the SDS LIMDU ADHOC Report/local tracking file and request a 
PRD adjustment via the 10th of the month LIMDU STATUS UPDATE 
Message.  Monitor SDS/MAPTIS to ensure the PRD is correctly 
reflected.  

 
--- Personnel assigned to Sea Duty (Type Duty 2 and 4):  Submit an 

immediate availability report (ENLTRANSMAN Chapter 18).  The 
availability date shall coincide with the date the Medical Board 
Report was signed. 

 
--- Personnel assigned to Overseas Duty (Type Duty 3 and 6):  Submit a 

message report to the appropriate ACA info PERS-821 advising the 
availability of the required medical care at the overseas activity 
with comment on the member's abilities to be effectively used on 
board with current condition during the period of TLD and; 

 
---- If the required medical care is available and the member's current 

condition does not prevent being used productively on board during 
the period of TLD, comply with those procedures identified for 
personnel assigned to Shore Duty (Type Duty 1), or; 

 
---- If required medical care is not available or member's current 

condition prevents effective use on board during the period of TLD, 
submit an immediate availability report per ENLTRANSMAN Chapter 18. 

 
-- If the signed Medical Board recommended Departmental Review/PEB action, 

track the status to ensure review is completed in a timely manner.  Upon 
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receipt of COMNAVPERSCOM authority, take appropriate action as directed. 
 
24.03  LIMDU ASSIGNMENT POLICY. 
 
EPMAC (Code-48) is the central coordinator for the placement and assignment of LIMDU 
personnel.  The major function of this central coordination point is to more 
equitably spread LIMDU personnel throughout a geographical area.  Upon receipt of 
each LIMDU availability, the ACA will contact EPMAC for placement and assignment.  A 
member assigned to LIMDU will be placed in a valid requisition provided by EPMAC and 
based on the following guidelines: 
 

- Prior to recommending assignments to the ACA, EPMAC will consider the number 
in a specific rating assigned in an activity; the readiness and mission 
capability impact on each activity assigned LIMDU personnel; and the equitable 
distribution of LIMDU personnel in a geographical area. 

 
- Members are assigned in close proximity to an MTF capable of providing the 
required follow-up care and reevaluation. 

 
- In order to satisfy Permanent Change of Station (PCS) cost constraints as well 
as personnel requirements, other factors are also considered in making 
assignments including the location of dependents, the member's past type duty, 
and the physical restrictions imposed by the medical board. 

 
24.04  TRANSFER TO LIMDU. 
 
Upon receipt of orders for transfer of personnel for LIMDU the PERSUPPDET/Personnel 
Office will review the orders to ensure assignment has been directed per Article 
24.03, within the restrictions set forth by the medical board, and in close proximity 
to a MTF where the member may receive follow-up care and reevaluation.  Should any 
factor(s) exist precluding assignment of the member to the duty station or to the 
geographical area specified in the transfer directive, the PERSUPPDET/Personnel 
Office will immediately advise the Assignment Control Authority, EPMAC (Code 48), 
COMNAVPERSCOM (PERS-821), the member's parent command, and the ultimate duty station 
by message and hold the LIMDU assignment in abeyance pending further guidance.  
Otherwise, personnel assigned LIMDU per Article 24.03 will be transferred immediately 
upon receipt of orders for assignment to LIMDU. 
 
24.05  LIMDU TRACKING PROCEDURES. 
 
Upon receipt of personnel for LIMDU, or upon changing an individual's ACC from 100 to 
105, the PERSUPPDET/Personnel Office will verify the PRD established in MAPTIS.  For 
personnel whose ACC is being changed from 100 to 105, comply with provisions of 
Article 24.02.  For personnel ordered PCS for a period of limited duty, if the PRD is 
not in agreement with the medical board, the PERSUPPDET/Personnel Office will advise 
COMNAVPERSCOM (PERS-821) via individual message or via the STATUS UPDATE OF LIMDU 
PERSONNEL message as required by Article 24.09.  The PERSUPPDET/Personnel Office will 
closely track the status of LIMDU/L4-L5 personnel using the SDS LIMDU ADHOC report   
If SDS is not available, a tickler card system must be used. 
 

- If SDS ADHOC report is used:  Figure 24A is an ADHOC report developed for use 
by SDS activities which, when used in conjunction with M93 events, will 
produce a LIMDU report and eliminate the need to use and/or retain the Limited 
Duty Tickler card.  Some parameters and miscellaneous fields may need 
adjustment to meet the individual needs of a particular activity.  Figure 24B 
discusses the specific uses of each field in the M93 process and Figure 24C is 
a sample of the completed report.   

 
- If the tickler card system is used:  Upon receipt of personnel for LIMDU, the 
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PERSUPPDET/Personnel Office will prepare a 5x8 tickler card in the format of 
Figure 24D to monitor and track all personnel in a TLD and PLD (L4/L5) status. 
 These tickler cards shall be filed alphabetically, by LIMDU expiration month, 
with expired LIMDUs in front in the same manner.  Tickler cards shall be 
annotated to include a complete chronological history of any information 
relative to the individual's LIMDU status such as, the date of request for 
LIMDU reevaluation, date of medical board, recommendation of medical board, 
date medical board report was forwarded for Departmental Review/PEB action, 
date found fit for full duty, date of submission of availability report, and 
disposition of member upon completion of LIMDU.  The reverse of these cards 
shall be left blank to be used for continuation of LIMDU notes. 

 
- Upon transfer/discharge or change of status to FOR DUTY (ACC 100) either: 

 
-- Remove the Medical Board, related SDS M93 events and any additional 

information filed in the service record and place in a retained file, 
along with a copy of the SDS M24 (ACC) event or DMRS message for one year 
or; 

 
-- Annotate the final disposition on the tickler card, remove from the active 

file, and retain on file for one year. 
 

- SDS ADHOC Reports or Tickler Cards maintained per the guidelines set forth in 
this chapter will provide the PERSUPPDET/Personnel Office with; a method of 
tracking required actions, documentation of an accurate account of the 
reevaluation process, a source of information to be used in submission of 
required reports, and a reduction of the number of expired LIMDU periods to 
assist in returning valuable personnel to the fleet. 

 
- In order to retain strict control and accountability, the LIMDU coordinator 
shall maintain the service records of LIMDU personnel separately from other 
records.  These service records shall be flagged on the outer cover to readily 
identify special restrictions placed on LIMDU personnel regarding extension of 
enlistment, reenlistment or discharge.  This shall be accomplished by 
attaching a label to the front cover clearly marked "LIMDU." 

 
24.06  NUCLEAR TRAINED AND SUBMARINE PERSONNEL ON LIMITED DUTY. 
 
Nuclear trained surface, nuclear trained submarine, and non-nuclear trained submarine 
personnel require additional screening and administrative processing for assignment 
to/from a LIMDU status.  To eliminate delays in returning these members to full duty 
they must be immediately identified and meticulously tracked to ensure the additional 
requirements are completed in a timely manner. 
 

- All nuclear trained surface and submarine personnel and non nuclear trained 
submarine personnel detached for hospitalization or LIMDU shall be 
expeditiously evaluated by the command Medical Department Representative, 
Squadron Medical Officer, or Group Medical Officer to determine their 
potential for continued service in the nuclear field or submarine force.  If 
nuclear field or submarine disqualification is appropriate, the member's 
parent command shall submit the disqualification and NEC change request, if 
required, via the appropriate chain of command to N133D for nuclear trained 
surface and nuclear trained submarine personnel; PERS-403F for non nuclear 
trained submarine personnel). 

 
- The servicing PERSUPPDET/Personnel Office submitting the availability for 
assignment to a LIMDU status on a nuclear trained surface or nuclear trained 
submarine member will forward a copy of the medical board, with enclosures, to 
N133D by separate correspondence. 
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- The servicing PERSUPPDET/Personnel Office of a member assigned to LIMDU will 
ensure that the member and his/her command are aware of all required physical 
examinations/screening in time to be completed prior to the expiration of the 
LIMDU period.  (MANMED CH 18) 

 
- The member's command will ensure that the member completes all medical 
requirements needed to determine his fitness for duty in submarines and/or 
fitness for duty involving exposure to ionizing radiation and that the 
documentation is forwarded to the servicing PERSUPPDET/Personnel Office. 

 
- Prior to being made available from LIMDU, non-nuclear trained submarine 
personnel will be screened for return to submarine duty by an Underseas 
Medical Officer.  A YJ availability report shall be submitted per ENLTRANSMAN 
Chapter 18 and shall include the following remarks, modified as appropriate: 

 
"Member has been found fit for duty in submarines by Dr.____________, (Title). 

 
- Nuclear trained surface and nuclear trained submarine personnel shall not be 
made available from LIMDU until screened by N133D.  Once screening is 
completed N133D will direct the PERSUPPDET/Personnel Office to submit an 
availability.  The following documentation must be submitted to N133D prior to 
the expiration of the member's LIMDU period. 

 
-- Medical Board Report cover sheet which assigned the member to LIMDU with 

all supporting documentation. 
 

-- Report of Medical Examination (SF-88) with qualified or not qualified 
recommendations in block 77 for: 

 
--- Fitness for full duty 

 
--- Fitness for duty involving occupational exposure to ionizing 

radiation. 
 

--- Fitness for submarine duty if a nuclear trained submariner.  (Must be 
signed by an Underseas Medical Officer.) 

 
(A Chronological Record of Medical Care (SF 600) that clearly and legibly states 
all of the above qualifications when signed by a medical officer qualified to make 
the assessment is acceptable in lieu of an SF 88.) 

 
-- If LIMDU was based on a psychological problem, documentation shall 

include: 
 

--- A thorough history of the problem (Stress reaction, personality   
    disorder, suicidal ideation etc.) 

 
--- Treatment 

 
--- Resolution 

 
- Request for disqualification and/or waivers of disqualification shall be 
submitted via the appropriate chain of command and BUMED (BUMED-21) to PERS-
403F for nuclear and non nuclear trained submarine personnel and to N133D for 
nuclear trained surface personnel.  Submarine medical disqualification 
requests for nuclear trained submarine personnel shall include a 
recommendation regarding qualification to receive exposure to ionizing 
radiation.  (See MANMED Articles 15 and 18 for additional information). 
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- Inquiries related to screening status/requirements of all nuclear trained 
enlisted personnel should be directed to N133D.  

 
24.07  LIMDU REEVALUATIONS. 
 
Each component of the LIMDU reevaluation system (the member, the member's parent 
command, the servicing PERSUPPDET/Personnel Office and the cognizant Naval Medical 
Treatment Facility) shall assist in ensuring that the medical reevaluation is 
promptly completed and the required reports are expeditiously processed.  The most 
efficient and successful geographical LIMDU programs occur when the managers of the 
LIMDU population meet to discuss issues on a regular basis.  Therefore, the LIMDU 
coordinators from the MTF, PERSUPPDET and commands with LIMDU personnel assigned 
shall meet at a minimum of once a month to resolve problems and analyze the process. 
 Suggestions for improvement in the LIMDU population management process should be 
submitted to COMNAVPERSCOM (PERS-821 attention LIMDU QMB) as soon as possible. 
 
24.071  MEMBERS.  Members assigned to LIMDU shall: 
 

- Be personally responsible for adhering to medical advice to ensure 
rehabilitation during the LIMDU period; 

 
- Strictly comply with the procedures directed by the PERSUPPDET/Personnel 
Office and the MTF for reevaluation processing. 

 
- Report for follow-up care as scheduled and the reevaluation appointment no 
later than 60 days prior to the expiration of the LIMDU period; and 

 
- Immediately advise their parent command LIMDU coordinator of the results of 
any follow up/reevaluation appointments and changes in their status. 

 
24.072  COMMANDS.  Commands with LIMDU personnel assigned shall: 

- Designate a single point of contact LIMDU coordinator to track and monitor 
personnel assigned to LIMDU.   

 
- Provide the LIMDU coordinator's name and telephone number to the servicing 
PERSUPPDET/Personnel Office. 

 
- Ensure LIMDU personnel remain available to receive follow-up care and 
reevaluation; 

 
- Ensure the member is notified of and reports for the reevaluation appointment. 

 
- Ensure the PERSUPPDET/Personnel Office is informed of the results of all LIMDU 
follow up and reevaluation appointments within 24 hours of their completion. 

 
- Ensure the member reports to the servicing PERSUPPDET/Personnel Office when 
required for LIMDU update, status change, and/or submission of availability 
report, if indicated. 

 
- Investigate instances where members fail to report for scheduled appointments, 
initiate disciplinary action where appropriate, and coordinate with the 
PERSUPPDET/Personnel Office and MTF in arranging an immediate make up 
appointment. 

 
24.073  PERSUPPDET/PERSONNEL OFFICE.  The servicing PERSUPPDET/Personnel Office 
shall: 
 

- Designate a single point of contact LIMDU coordinator. 
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- Maintain a current list of the single points of contact at the MTF and the 
serviced commands which have LIMDU personnel assigned and provide a copy to 
PERS-821. 

 
- SDS users will enter the appropriate TTC via the M93 event on all personnel 
gained or changed to a LIMDU status (ACC 105).  If the SDS ADHOC report is 
used for tracking LIMDU personnel, input appropriate changes as they occur.  
(Per Figure 24B). 

 
- Request reevaluation appointments for the cognizant Naval Medical Treatment 
Facility, info the member's parent command via message no later than 90 days 
prior to expiration of the LIMDU period; (Figure 24F is a sample of the 
appointment request) and; 

 
- When notified of reevaluation appointments by the MTF, issue letter orders 
(Figure 24E) to the LIMDU member via the member's parent command directing the 
member to report to the medical board section of the MTF's Patient 
Administrative Office at least 30 minutes prior to the appointment with all 
appropriate medical records. 

 
- Submit a Monthly Status Update Of LIMDU Personnel message (see 24.09). Submit 
tracer action per ENLTRANSMAN Chapter 18. 

 
- Change the member's status (ACC) and/or submit an availability report in 

accordance with ENLTRANSMAN 24.08 and Chapter 18, if appropriate, when the 
member is found fit for full duty. 

 
- Ensure member's PRD is correctly adjusted if the MTF assigns an additional 
period of LIMDU as a result of the reevaluation appointment (the MONTHLY 
STATUS UPDATE OF LIMDU PERSONNEL message can be used). 

 
- Verify PRDs for all personnel on limited duty and take appropriate action as 
required by Article 24.05. 

 
- Mail the expired PRD portion of the SDS LIMDU ADHOC Report to the Transient 
Monitoring Unit (TMU) in sufficient time to allow receipt by the 10th of each 
month. 

 
- Track the status of FORDU (ACC 100) personnel awaiting final disposition of 
PEB or Department Review. 

 
- Ensure service record/case files contain copy of Medical Board cover sheet, 
messages requesting additional LIMDU period and copies of M93/M92 SDS events 
documenting the complete chronological history of LIMDU status. 

 
- For PRDs requiring adjustment backward, submit separate correction request 
message to the assignment control authority. 

 
24.074  COGNIZANT CONTROL NAVAL MEDICAL TREATMENT FACILITY.  The cognizant Naval MTF 
shall: 
 

- Designate a single point of contact to coordinate and schedule LIMDU 
reevaluations; 

 
- Establish procedures to provide LIMDU reevaluation appointments on a priority 
basis. 

 
- LIMDU Coordinators at MTFs will hold monthly meetings with area LIMDU 
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Coordinators to review and discuss potential problems. 
 

- Maintain medical records, for LIMDU personnel, separately to assist in 
identification and processing.  Flag medical records for Aviation, Submarine 
and other Special Duty personnel assigned to LIMDU, to further assist in 
identification and processing. 

 
- Per MANMED, Chapter 18, advise COMNAVPERSCOM (PERS-821), BUMED (33), EPMAC 
(TMU), the member's parent command, and the servicing PERSUPPDET/Personnel 
Office via a weekly message of the status of all LIMDU reevaluations 
conducted during the previous week.  This message shall be released each 
Friday.  (Figure 24H is a sample of a weekly LIMDU REEVALUATION DISPOSITION 
message).  

 
- Provide the Member's Command, info the servicing PERSUPPDET/Personnel Office, 
with the requested reevaluation appointments by message within 10 working days 
from the receipt of the request for reevaluations.  Provide complete 
justification should the reevaluation appointment not be scheduled at least 60 
days prior to the expiration of the LIMDU period;  (Figure 24G is a sample of 
the message response): 

 
- Complete the reevaluation no later than 60 days prior to the expiration of the 
LIMDU to ensure one of the following actions is completed prior to the end of 
the member's LIMDU period: 

 
-- The member is found fit for full duty. 
 

- Establish local procedures to ensure the member reports to the Patient 
Administrative Department immediately before and after all follow up and 
reevaluation appointments. 

 
24.08  DISPOSITION AND ACCOUNTING OF PERSONNEL UPON COMPLETION OF LIMDU. 
 
Personnel will not be retained in ACC 105 upon completion of limited duty.  Once 
found fit for full duty by the attending physician, the PERSUPPDET/Personnel Office 
shall take action as follows: 
 

- For personnel whose ACC was changed from 100 to 105: 
 

-- If PRD is more than 90 days beyond their TLD period, change ACC to 100. 
 

-- If PRD is less than 90 days beyond their TLD period, change ACC to 100 
and submit a message to the ACA indicating the member's availability for 
reassignment at PRD. 

 
-- If the PRD was adjusted, to complete the period of TLD, change ACC to 

320 and submit a class YJ availability report per Chapter 18. 
 

- For personnel ordered to a new duty station for limited duty (i.e. PCS orders 
issued by the ACA) and, 

 
-- Member is not pending an ENCORE request, change ACC to 320 and submit a 

Class YJ availability per Chapter 18. 
 

-- Member submits or is pending an ENCORE request, change ACC to 350 and 
track to ensure timely response to ENCORE request.  Upon receipt, take 
appropriate action. 

 
- For personnel awaiting subsequent medical board action, continue to account 
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for in ACC 105. 
 

- Personnel authorized to proceed home awaiting orders per MILPERSMAN 1910-900, 
to await PEB proceedings, will be accounted for in ACC 381 utilizing 
procedures established in the SDSPROMAN. 

 
- In case of enlisted personnel found fit for full duty and who is in receipt 
of approved retirement/Fleet Reserve dates or are beyond High Year Tenure 
(HYT), no availability is required.  Change ACC to 100 and contact PERS-821 
regarding execution of previously approved retirement or Fleet Reserve 
authorization. 

 
24.081  ASSIGNMENT OF PERSONNEL FOUND FIT FOR FULL DUTY.  The type duty to which 
members will be assigned by the ACA after being found fit for full duty by a medical 
board will be determined as follows: 
 

- Personnel being assigned to or are currently on Type Duty 1 who are released 
from LIMDU status will have the period of LIMDU applied to their Normal Shore 
Tour (NST).  Whatever time remains on NST after the LIMDU period has been 
applied will be completed at the current duty station.  If no time is 
remaining on NST, the member will be assigned to Sea Duty.  The Decision Logic 
Table of Figure 24I with availability month as basis for computation is 
germane. 

 
- Personnel on Type Duty 2, 3, 4, 5 or 6 who are placed in a LIMDU status will 
normally be assigned in accordance with the Decision Logic Table of Figure 24J 
using availability month as basis for computation.  (The time member starts 
limited duty until the member is found fit for full   duty is considered idle 
time and will not be used in computation of cumulative sea time.  

 
24.082  EARLY SEPARATION:  Approval of early separation will be contingent upon 
overall Navy manning, manning of specific ratings and NECs, the availability of 
billets and existing PCS funding constraints. 
 

- Personnel, whose EAOS is within 90 days and do not desire to reenlist, may be 
separated within seven days of being found fit for full duty per MILPERSMAN 
1910-102. 

 
- Personnel, whose EAOS is more than 90 days but within one year, may submit a 
request for early separation to COMNAVPERSCOM. 

 
24.09  STATUS UPDATE OF LIMDU PERSONNEL. 
 
The PERSUPPDET/Personnel Office shall adhere to the LIMDU tracking procedures 
established by Article 24.05 and shall use either the LIMDU tickler cards or 
automated tracking reports to document the reevaluation process, request PRD 
adjustments and identify overdue availabilities.  Reports shall be provided as 
follows: 
 

- PERSUPPDET/Personnel Offices shall submit a monthly report via message to 
COMNAVPERSCOM (PERS-821), info BUMED 0331 and the cognizant Medical Treatment 
Facility.  These reports shall be submitted in sufficient time to allow 
receipt by PERS-821 no later than the tenth day of each month.  Negative 
reports are not required.  The report is comprised of 4 sections:  PRD 
DISPARITIES, PERSONNEL HELD ON BOARD IN AN EXPIRED LIMDU STATUS, PERSONNEL 
PENDING DEPARTMENTAL REVIEW/PEB ACTION, AND PERSONNEL WHO HAVE BEEN MADE 
AVAILABLE BUT ARE NOT IN RECEIPT OF ORDERS. (See Figure 24K.) 

 
-- Report any PRD disparities which require update or correction in MAPTIS.  
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Include the following information: 
 

NAME      SSN            UIC      PRD (according to current EDVR) DATE OF 
MEDICAL BOARD AND REEVALUATION VISIT (IF APPROPRIATE), PERIOD OF LIMDU 
(REFERENCE DEPARTMENTAL REVIEW AUTHORIZATION FOR PERIODS OF LIMDU IN EXCESS OF 
12 MONTHS), REQUESTED PRD CHANGE. 

 
-- Report the current status and the effective date of that status of all 

personnel held on board in an expired LIMDU status as of the first of the 
month.  This list will correspond to those members on LIMDU with expired 
PRDs with the addition of some members who were assigned to LIMDU from 
shore duty and did not require PRD adjustments.  Include the final 
disposition only of personnel who were listed on the last report but are 
no longer on board for LIMDU (i.e. Transferred for Duty, Separated etc).  
A complete LIMDU status history will be included on each member on the 
first report in which he appears as an expired LIMDU.  Subsequent reports 
will report current status only.  (List in PRD order-oldest first)  

 
NAME     SSN           UIC       PRD (according to current EDVR) DATE OF LIMDU 
   REEVALUATION REQUESTED; DATE OF MEDICAL 
BOARD/PHYSICAL EVALUATION BOARD; RECOMMENDATION OF MEDICAL BOARD; DISPOSITION 
OF BOARD (FORWARDED FOR DEPARTMENTAL REVIEW/PEB ACTION AND DATE FORWARDED); 
DATE OF AVAILABILITY (IF APPLICABLE) AND REFERENCE; IF REEVALUATION WAS NOT 
COMPLETED AS REQUIRED, PROVIDE A DETAILED EXPLANATION FOR NON-COMPLIANCE WITH 
ESTABLISHED PROCEDURES; AND DISPOSITION OF MEMBER UPON COMPLETION OF THE LIMDU 
ASSIGNMENT. 
 
NOTE: If member's medical board has been previously forwarded for Departmental 

Review/PEB action and results are not received, the PERSUPPDET/Personnel 
Office will research all available means (medical Board Section/LIMDU 
Coordinator at the cognizant Naval MTF) prior to forwarding the most 
current information.   

 
-- Report the current status of all personnel pending Departmental Review/PEB 

action on a medical board that have not been placed in a LIMDU status (ACC 
105).  The following complete information shall be submitted: 

 
NAME      SSN         UIC         PRD (according to current EDVR) DATE OF 
LIMDU EVALUATION REQUESTED; DATE OF MEDICAL BOARD/PHYSICAL EVALUATION BOARD; 
RECOMMENDATION OF MEDICAL BOARD; DISPOSITION OF BOARD (FORWARDED FOR 
DEPARTMENTAL REVIEW/PEB ACTION AND DATE FORWARDED); DATE OF AVAILABILITY (IF 
APPLICABLE) AND REFERENCE; IF REEVALUATION WASN'T COMPLETED AS REQUIRED, 
PROVIDE A DETAILED EXPLANATION FOR NON-COMPLIANCE WITH ESTABLISHED PROCEDURES; 
AND DISPOSITION OF MEMBER UPON COMPLETION OF LIMDU ASSIGNMENT. 

 
-- Report all personnel who have been found fit for full duty and have been 

made available but who are not in receipt of orders. 
 

NAME         SSN        UIC    PRD (according to current EDVR) Date/Method 
avail submitted. 
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SDS ADHOC LIMDU REPORT 
 
ASSIGN LOCKOPTION=OFF 
B=PERnn.DATABASE.PSDnn 
QUERY 
5 
JOIN MINI-MASTER.SSN @ TO TRANSIENT-TRACK.SSN 
MULTIFIND MINI-MASTER.ACC=105 AND RSC=110,111,210,OR & 
   TRANSIENT-TRACK.ACC=105 AND TRANSIENT-TRACK.TRANS-TRACK-CODE=61E 
REPORT 
0=LP 
LINES=56 
H1,"*THE DATA CONTAINED HEREIN IS PROTECTED BY THE",46 
H1,"PRIVACY ACT OF 1974.  ALL MEASURES REQUIRED TO",93 
H1,"PROTECT THIS REPORT SHOULD BE TAKEN.*",131,SPACE A 
H2,"DATE:",6 
H2,DATE,15 
H2,"LIMITED DUTY PERSONNEL",78 
H2,"PAGE:",127 
H2,PAGENO,130,SPACE A1 
D1,"NAME:",5 
D1,MINI-MASTER.NAME,34 
D1,"RATE:",45 
D1,MINI-MASTER.RATE-ABBR,52 
D1,"PAY GRADE:",67 
D1,MINI-MASTER.GRADE-CONV,72 
D1,"-",70 
D1,"SSN:",83 
D1,MINI-MASTER.SSN,95,E1 
D1,"UIC:",112 
D1,MINI-MASTER.UIC,119,SPACE A 
D2,"MINI-MASTER RECORD INFO",35 
D2,"TRANSIENT-TRACKING INFO",81 
D3,"RSC:",13 
D3,MINI-MASTER.RSC,18 
D3,"REPT DT:",29 
D3,MINI-MASTER.RPT-DATE,38,E2 
D3,"TRACK CD:",60 
D3,TRANSIENT-TRACK.TRANS-TRACK-CODE,65 
D3,"TRANS TR ACC:",86 
D3,TRANSIENT-TRACK.ACC,91 
D3,"DT OF MEDBD:",115 
D3,TRANSIENT-TRACK.MISC-TEN,130,E2 
D4,"DSC:",13 
D4,MINI-MASTER.DSC,17 
D4,"DSC EFF:",29 
D4,MINI-MASTER.DSC-EFF-DATE,38,E2 
D4,"REPT DT:",59 
D4,TRANSIENT-TRACK.RPT-DATE,69,E2 
D4,"PROJ LOSS DT:",86 
D4,TRANSIENT-TRACK.PROJ-LOSS-DATE,95,E2 
D4,"PD OF LIMDU FIRST:",121 
D4,TRANSIENT-TRACK.MISC-FOUR,124 
D5,"ACC:",13 
D5,MINI-MASTER.ACC,18 
D5,"EAOS:",26 
D5,MINI-MASTER.EAOS,38,E2 

FIGURE 24A-1 
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D5,MINI-MASTER.EAOS-IND,41 
D5,"REVAL DT:",60 
D5,TRANSIENT-TRACK.LIMDU-REVAL-DATE,69,E2 
D5,"STATUS CH DT:",86 
D5,TRANSIENT-TRACK.STATUS-CHG-DATE,95,E2 
D5,"SECOND:",121 
D5,TRANSIENT-TRACK.MISC-FIVE,124 
D6,"PRD:",13 
D6,MINI-MASTER.PRD,19,E3 
D6,"EXTS:",26 
D6,MINI-MASTER.EXT-MOS-SCH,32 
D6,"/",34 
D6,MINI-MASTER.EXT-MOS-OTH,37 
D6,MINI-MASTER.SKEL-REC-IND,41 
D6,"AVAIL DT:",60 
D6,TRANSIENT-TRACK.DT-AVAIL-SUBMIT,69,E2 
D6,"ADTAKE DATE:",85 
D6,TRANSIENT-TRACK.ADTAKE-DATE,95,E2 
D6,"DT FWD PEB:",114 
D6,TRANSIENT-TRACK.MISC-ELEVEN,130,E2 
D7,"REBUTTED PEB:",116 
D7,TRANSIENT-TRACK.MISC-ONE,124 
D8,"REMARKS:",8 
D9,TRANSIENT-TRACK.ADDRESS,132,E4,SPACE A3 
 
E1,"XXX-XX-XXXX" 
E2,"XX-XX-XX" 
E3,"XX-XX" 
E4,"XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX& 
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX& 
XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX" 
S1,MINI-MASTER.NAME 
S2,MINI-MASTER.PRD 
TF,"TOTAL LIMDU PERS:",90,SPACE B5 
TF,MINI-MASTER.SSN,100,COUNT 
END 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FIGURE 24A-2
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BLOCK DESCRIPTION 
 
ITEMS CONTAINED IN THE MINI-MASTER ARE AUTOMATICALLY DOWNLOADED FROM THE FIELD HOST 
PROCESSOR AND CANNOT BE CHANGED IN THE M93 PROCESS.  UTILIZE THE APPLICABLE BLOCKS IN 
THE M93 EVENT AS FOLLOWS: 
 
BLOCK NAME   DESCRIPTION 
 
TRANS-TRACK-CODE  ENTER 61E 
LIMDU-REVAL-DATE  ENTER THE 1ST DAY OF THE MONTH THREE 
       MONTHS PRECEDING THE PROJ-LOSS-DATE 
       (I.E., LIMDU PROJ-LOSS-DATE IS 9205,  
       SET THE LIMDU-EVAL-DATE AT 920201.)  
       ON THE 1ST DAY OF EACH MONTH, THE SDS 
       LIMDU AVAIL RPT WILL AUTOMATICALLY 
       GIVE A LIST OF PERSONNEL REQUIRING  
       REEVAL APPOINTMENTS FOR THE MONTH.   
       UPON RECEIPT OF THE REEVAL DATE FROM  
       THE MTF, ENTER DATE OF REEVAL APPT. 
DT-AVAIL-SUBMIT   ENTER DATE AVAIL SUBMITTED 
TO COMNAVPERSCOM OR EPMAC.       
STATUS-CHG-DATE   ENTER DATE THE M93 IS    
PREPARED/UPDATED. 
PROJ-LOSS-DATE  ENTER THE PROJECTED  
       COMPLETION OF LIMDU. 
ADTAKE-DATE   ENTER THE DATE AVAIL SUBMITTED TO  
       COMNAVPERSCOM OR EPMAC WAS ADTAKED. 
MISC-ONE    ENTER "Y" OR "N" TO INDICATE WHETHER  
       MBR REBUTTED FINDINGS OF PEB.  (LEAVE 
       BLANK IF MEDBD NOT REFERRED TO PEB.) 
MISC-FOUR    ENTER THE NUMBER OF MOS FOR FIRST 
       PERIOD OF LIMDU (I.E., 06). 
MISC-FIVE    ENTER THE NUMBER OF MOS FOR  
       SECOND/SUBSEQUENT PERIOD OF LIMDU 
       (I.E., 06).  THE TOTAL NUMBER OF MOS  
       OF LIMDU WITHOUT REFERRAL TO  
       COMNAVPERSCOM FOR DEPT REVIEW IS 12  
       MONTHS. 
 
MISC-TEN    ENTER THE DATE OF MEDBD. 
MISC-ELEVEN   ENTER THE DATE OF MEDBD FWD TO PEB. 
ADDRESS    ENTER THE CLINIC AND DRs NAME  
       FOLLOWED BY ANY REMARKS AS NECESSARY  
       TO FACILITATE THE TRACKING OF LIMITED  
       DUTY PERSONNEL.  THIS FIELD IS  
       DESIGNED TO ONLY REFLECT THE "MOST  
       CURRENT" INFORMATION ON LIMDU  
       PERSONNEL VICE A COMPLETE HISTORY  
       SINCE DATE OF RECEIPT FOR LIMDU. 
 
AS M93 EVENTS ARE PREPARED/UPDATED, THEY SHOULD BE PRINTED, WITH A COPY FILED IN THE 
FIELD SERVICE RECORD IN CHRONOLOGICAL ORDER, ABOVE THE MEDICAL BOARD, TO FACILITATE A 
COMPLETE HISTORY OF LIMDU PERSONNEL TRACKING. 
 
 
 

FIGURE 24B 
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SAMPLE SDS ADHOC REPORT 
 
*THE DATA CONTAINED HEREIN IS PROTECTED BY THE PRIVACY ACT OF 1974.  ALL MEASURES 
REQUIRED TO PROTECT THIS REPORT SHOULD BE TAKEN*   

 
DATE:  05/18/92     LIMITED DUTY PERSONNEL  PAGE 11 
                   
NAME:  COOK, BRUCE ERIC RATE:  MSCS AY GRADE:  E-8   SSN:  123-45-6789  
   UIC:  62733 
 
 MINI-MASTER RECORD INFO      TRANSIENT-TRACKING INFO  
RSC:  210    REPT DT:  79-03-24  TRACK CD:  61E      TRANS TR ACC:  105   DT OF 
MEDBD:   91-10-16 
DSC:   00    DSC EFF:    -  -   REPT DT:   79-03-24 PROJ LOSS DT:  92-10-15  PD OF 
LIMDU FIRST:  12   
ACC:  105    EAOS:     91-05-17  REVAL DT:  92-07-15 STATUS CH DT:  92-05-18       
 SECOND:   
PRD:  92-04  EXTS:        /   AVAIL DT:    -  -       ADTAKE DATE: - -  DT 
FWD PEB:        -  - 

REBUTTED PEB: 
                 
REMARKS:  ORTHO/DR SMITH 
 
 
NAME:  FLY, DONALD JOHN RATE:  ABH3  PAY GRADE:  E-4 SSN:  234-56-
7892  UIC:  33355 
 
 MINI-MASTER RECORD INFO      TRANSIENT-TRACKING INFO  
RSC:  110    REPT DT:  92-01-06  TRACK CD:  61E          TRANS TR ACC:  105       
DT OF MEDBD:     92-04-24 
DSC:   00    DSC EFF:    -  -   REPT DT:   92-01-06     PROJ LOSS DT:  92-10-23  
PD OF LIMDU FIRST:  06 
ACC:  105    EAOS:     92-05-26  REVAL DT:  92-07-23     STATUS CH DT:  92-05-18  
SECOND:   
PRD:  92-10  EXTS:        /   AVAIL DT:    -  -       ADTAKE DATE:     -  -    
DT FWD PEB:   -  - 

REBUTTED PEB: 
               
REMARKS: 
                                                                                     
                                                                      
NAME:  JONES, JOHN PAUL RATE:  ET3  PAY GRADE:  E-4   SSN:  987-65-4321 
     UIC:  63165 
 
 MINI-MASTER RECORD INFO      TRANSIENT-TRACKING INFO  
RSC:  110    REPT DT:  90-07-10  TRACK CD:  61E         TRANS TR ACC:  105       
DT OF MEDBD:     91-12-20 
DSC:   00    DSC EFF:    -  -   REPT DT:   90-07-10    PROJ LOSS DT:  92-11-14    
PD OF LIMDU FIRST:  06 
ACC:  105    EAOS:     93-01-29  REVAL DT:    -  -   STATUS CH DT:    -  -     
SECOND:  06 
PRD:  91-11  EXTS:     24 /   AVAIL DT:    -  -   ADTAKE DATE:     -  -     DT 
FWD PEB:  92-02-23 

REBUTTED PEB: 
                   
REMARKS: 
 
 
NAME:  SAILOR, SALLY ANN RATE:  AN   PAY GRADE:  E-3 SSN:  402-99-
8889   UIC:  42557 
 
 MINI-MASTER RECORD INFO     TRANSIENT-TRACKING INFO 
RSC:  110    REPT DT:  92-02-26  TRACK CD:  61E        TRANS TR ACC:  105  DT OF 
MEDBD:  92-05-11 
DSC:   00    DSC EFF:    -  -   REPT DT:   92-02-26     PROJ LOSS DT:  92-11-20   
 PD OF LIMDU FIRST:  06 
ACC:  105    EAOS:     92-08-30  REVAL DT:  92-08-20     STATUS CH DT:  92-05-13 
SECOND:      
PRD:  92-05  EXTS:        /   AVAIL DT:    -  -       ADTAKE DATE:     -  -    
DT FWD PEB:   -  - 

REBUTTED PEB: 
                   
REMARKS: 
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SAMPLE LIMDU TICKLER 
                                                                              
PRD:  
NAME:_____________________________ RATE:________ SSN:___________ DT 
RECVE:_______ 
 
COMMAND/UIC:___________________________/_______________PHONE:___________ 
MEDBD DATE: ________________ REEVAL (MM/YY): ___________________ DT BD FWD TO 
PEB:_______________ 
 
TYPE AVAIL/DE SUB: ______/______________ EAOS: _____________________ 
EXTENSIONS:______________________ 
 
1ST PD OF LIMDU (MOS):______                2ND PD OF LIMDU (MOS):______ 
 
REBUTTED FINDINGS:  YES    NO       REBUTTAL FWD TO PEB:________________ 
 
LIMITATIONS: 
 
 
 
COMMENTS: 
 
880915:  REPORTED FOR LIMDU 
881215:  REEVAL REQ SUB WIA NAVGFAM DTD 881215 
890115:  REEVAL SKED 890131 PER NH NAVGRAM DTD 890105 
890131:  APPROVED FOR 6 MOS LIMDU EXT VIA SF600 TO 8908.  PRD CHG REQ BY NH  
   MSG 310131ZJAN89. 
890308:  PRD STILL IN ERROR.  PRD CORRECTION REQ 081400ZMAR89. 
890328:  PRD ADJ TO 8908. 
890527:  REEVAL REQ SUB VIA NAVGRAM DTD 890927. 
890605:  REEVAL SKED 890629 PER NH NAVGRAM DTD 890605 
890629:  NOTIFIED MEDBD DICTATED TO BE REFERRED TO PEB. REF: NH 290334ZJUN89. 
890724:  CONTACTED NH REGARDING STATUS OF MEDBD. ADVISED MEDBD TO BE FWD  
   WITHIN ONE WEEK 
890730:  MEDBD REC DTD 890629.  FWD PEB 890726. 
890825:  FOUND UNFIT FOR DUTY BY PEB, MBR ACCEPTED FINDINGS OF 20% 
890826:  MBR SENT HOM AWAITING ORDERS.  RPT SUB TO PERS 23/24 PER MPM 3860360 
891025:  TRACER ACTION INITIATED TO PERS 23 INFO PERS 24 PER MPM 3860360 
891125:  REC AUTH FOR DISCH NLT 891201 
891201:  DISCHARGED THIS DATE. 
 
(NOTE: The LIMDU tracking card shown above shall be filled out completely.  

All information concerning the member's reevaluation, status change and 
other information pertaining to his/her LIMDU status shall be 
annotated.  Additionally, these cards shall be filed alphabetically by 
PRD month with expired PRDs in the front in the same manner.  The 
reverse of the tickler card shall be left blank to provide space for 
continuation of comments. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

FIGURE 24D



ENLISTED TRANSFER MANUAL 24-17 
(NAVPERS 15909G) 

SAMPLE LIMITED DUTY REEVALUATION CHECK SHEET LETTER 
 
From:  Officer in Charge, Personnel Support Activity Detachment, ( Station  ) 
To:    (   Member      ) 
Via:   Commanding Officer (    Member's parent command    ) 
 
Subj:  LIMITED DUTY REEVALUATION APPOINTMENT 
 
Ref:   (a) ENLTRANSMAN, Chapter 24 and Addendum B 
       (b) U.S. Navy Manual of the Medical Department, Chapter 18 
 
Encl:  (1) Limited Duty Reevaluation Check Sheet 
 
1.  References (a) and (b) state that a member on Limited Duty must be 
reevaluated no later than two months prior to the expiration of the limited 
duty period.  This also applies to personnel on second and subsequent periods 
of limited duty.  A limited duty reevaluation appointment has been scheduled 
as follows: 
 
    DATE:               TIME:         PLACE:  NAVHOSP PORTSVA - 
 
2.  You are not authorized to reschedule this reevaluation appointment for 
personal convenience (including annual leave). 
 
3.  You are to report in the uniform of the day with your medical record to 
the Patient Administrative Office, located __________________, NAVHOSP 
____________________ no later than (  30 minutes prior to appointment  ). 
 
4.  You are to ensure that enclosure (1) is endorsed by the doctor and the 
Patient Administrative Office as indicated and returned to your command LIMDU 
coordinator immediately after your reevaluation appointment.  The Command 
LIMDU Coordinator will ensure that enclosure (1) is received by the PERSUPPDET 
LIMDU coordinator within 24 hours after the appointment. 
 
5.  Failure to comply with the requirements herein constitutes a violation of 
the Uniform Code of Military Justice Article 86 (failure to go to appointed 
place of duty) and Article 92 (failure to obey a lawful order). 
 
6.  If you have any questions regarding this matter, you or your command's 
Limited Duty Coordinator should contact (  PERSUPPDET LIMDU Coordinator) at ( 
Phone Number ). 
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LIMITED DUTY REEVALUATION CHECK SHEET 
 
                                                                              
(NAME/RATE) 
 
                               (DEPARTED COMMAND)                             
 
                             ARRIVED NAVHOSP MEDICAL BOARDS SECTION 
 
THE PURPOSE OF THIS DOCUMENT IS TO ASSIST IN MONITORING THE LIMITED DUTY 
STATUS OF INDIVIDUALS REQUIRING REEVALUATION. 
 
ENDORSEMENT TO BE COMPLETED BY DOCTOR (MUST SIGN APPROPRIATE BLOCK) 
 
REEVALUATION COMPLETED AND MEMBER FOUND FIT FOR FULL DUTY 
 
               MEMBER FOUND FIT FOR FULL DUTY AND MAY BE MADE AVAILABLE    
     IMMEDIATELY 
 
               MEMBER WILL BE FIT FOR FULL DUTY UPON COMPLETION OF CURRENT    

    LIMITED DUTY AND MAY BE MADE AVAILABLE FOR TRANSFER AT PRD. 
 
REEVALUATION COMPLETED AND MEMBER FOUND NOT FIT FOR FULL DUTY 
 
               MONTHS ADDITIONAL LIMITED DUTY RECOMMENDED (TOTAL LIMDU DOES   

    NOT EXCEED 12 MONTHS) 
 
               MONTHS ADDITIONAL LIMITED DUTY RECOMMENDED MEDICAL BOARD TO BE  
     DICTATED FOR DEPARTMENTAL REVIEW (TOTAL LIMDU EXCEEDS 12       

   MONTHS) 
 
               MEDICAL BOARD TO BE DICTATED REFERRING MEMBER'S CASE TO THE   
     PHYSICAL EVALUATION BOARD 
 
THE COMPLETED MEDICAL BOARD REPORT MUST BE FORWARDED WITHIN 10 DAYS TO THE 
SERVICING PERSUPPDET/PERSONNEL OFFICE.   
 
IF REEVALUATION WAS NOT COMPLETED AS REQUIRED BY MANMED CHAPTER 18, INCLUDE 
COMPLETE JUSTIFICATION FOR NON-COMPLIANCE TO BE REPORTING TO COMNAVMEDCOM, 
YOUR MEDICAL REGIONAL COMMAND, AND COMNAVPERSCOM: 
 
                                                                               
 
                                                                              
  
                                                                              
  
 
 
 
                                                                          
                                                       DOCTOR'S SIGNATURE 
 
              DEPARTED NAVHOSP MEDICAL BOARDS SECTION 
 
              REPORTED COMMAND 
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SAMPLE REEVALUATION APPOINTMENT REQUEST MESSAGE 
 
FROM:  PERSUPPDET/PERSONNEL OFFICE 
TO:    NAVHOSP __________________//     // 
INFO:  PARENT COMMANDS (LIST ALL CMD W/LIMDU PERS FOR WHICH APPOINTMENT 
       REQUESTED) 
 
UNCLAS //N06320// 
SUBJ:  REQUEST FOR LIMDU PERS REEVAL APPOINTMENTS 
MSGID/GENADMIN/(PERSUPPDET/PERSONNEL OFFICE/-/-// 
REF/A/DOC/ENLTRANSMAN// 
REF/B/RMG/(PERSUPPDET/PERSONNEL OFFICE/000000ZNOV91/-/NOTAL// 
NARR/REF A ENLTRANSMAN CHAP 24.  REF B IS MY ____ REQ FOR LIMDU REEVAL APPTS// 
RMKS/1.  FOL PERS HAVE LIMDU PRD _________.  PER REF A REQ SKED REEVAL APPT. 
 
NAME              RATE    SSN           CLINIC/DR      UIC/COMD 
 
SMITH, R. B.      SN      000-00-0000   ORTHO/PETERS   00207/NAS JAX 
JONES, A.J.       MM3     000-00-0001   PSHYCO/WOOD    00204/NAS CECIL 
MATT, D. NMN      SK2     000-00-0002   ORTHO/PETERS   55467/NTC ORL 
WILLIAMS, J.D.    BM3     000-00-0003   INTMED/JONES   00000/NSB KSBAY 
 
2.  FOL PERS HAVE LIMDU PRD PRIOR TO ________.  REQ SKED REEVAL APPT.  REF B 
IS MY PREVIOUS REQUEST FOR LIMDU REEVAL APPT. 
 
NAME              RATE    SSN           CLINIC/DR      UIC/COMD          PRD 
 
HORNBLOWER,H.     DP2     000-00-0004   ORTHO/PETERS   00207/NAS JAX     8907 
FISHER, E.G.      PNC     000-00-0005   INTMED/JONES   00207/NAS JAX     8911 
FELDERS, L.U.     AT2     000-00-0006   ORTHO/PETERS   00207/NAS JAZ     
8912// 
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SAMPLE REEVALUATION APPOINTMENT NOTIFICATION MESSAGE 
 
FROM:  NSBHODP _______________//--// 
TO:    PARENT COMMANDS (LIST ALL CMD W/LIMDU PERS FOR WHICH APPOINTMENT 
       REQUESTED) 
INFO:  PERSUPPDET/PERSONNEL OFFICER REQUESTING REEVAL APPOINTMENT 
BT 
UNCLAS //N06320// 
SUBJ:  REEVAL APPT LIMDU PERS 
MSGIG/GENADMIN/NAVHOSP _____________/-/-// 
REF/A/RMG/(PERSUPPDET/PERSONNEL OFFICE)000000Z MONTH YR// 
AMPN/REF A IS PSD/PERSONNEL OFFICER REQ FOR LIMDU REEVAL APPT// 
RMKS/1.  ADVISE PERS LISTED BELOW DATE/TIME LIMDU REEVAL APPT IS SCHED. 
 
NAME           RATE  SSN          CLINIC/DR     UIC/CMD          TIME/DATE 
 
SMITH, R.B.    SN    000-00-0000  ORTHO/PETERS  00207/NAS JAX    1400/92MAR23 
JONES, A.J.    MM3   000-00-0001  PSHYCO/WOOD   00204/NAS CECIL  1300/92MAR22 
MATT, D. NMN   SK2   000-00-0002  ORTHO/PETERS  55467/NTC ORL    1430/92MAR23 
WILLIAMS, J.D. BM3   000-00-0003  INTMED/JONES  00000/NSB KSBAY  1230/92MAR15 
HORNBLOWER, H. DP2   000-00-0004  ORTHO/PETERS  00207/NAS JAX    1500/92MAR23 
FISHER, E.G.   PNC   000-00-0005  INTMED/JONES  00207/NAS JAX    1330/92MAR15 
FELDERS, L.U.  AT2   000-00-0006  ORTHO/PETERS  00207/NAS JAX    1330/92MAR23 
 
2.  PERS ARE REQUIRED TO REPORT IN THE UNIFORM OF THE DAY, IN POSSESSION OF 
APPROPRIATE RECORDS TO INCLUDE LAB WORK, X-RAYS, ETC., TO PATIENT 
ADMINISTRATION OFFICE, LICATED______________________________, NAVHOSP 
_________________, BRIEF.  UPON COMPLETION OF REEVAL, MBR WILL BE DIRECTED TO 
RETURN TO THE PATIENT ADMINISTRATION OFFICE FOR STATUS UPDATE. 
 
3.  REMIND PERS THAT FAILURE TO COMPLY WITH REEVAL PROCEDURES IS A VIOL UCMJ 
ARTS 86 AND 92.  QUESTIONS SHOULD BE DIRECTED TO EACH MBRS LIMDU COORDINATOR. 
 
4.  POC HMC(SS) B.T. PERSON, PATIENT ADMIN (A) 942-7777.// 
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SAMPLE WEEKLY LIMDU REEVALUATION DISPOSITION MESSAGE 
 
FM    NAVHOSP _____________ 
TO    COMNAVPERSCOM MILLINGTON TN//PERS-821// 
      PARENT COMMAND(S) OF MEMBER(S) 
      SERVICING PERSUPPDET(S)/PERSONNEL OFFICE(S) 
INFO  BUMED WASHINGTON DC//331// 
      EPMAC NEW ORLEANS LA//TMU// 
BT 
UNCLAS //N06320// 
MSGID/GENADMIN/NAVHOSP___________/-/-// 
SUBJ:  WEEKLY LIMDU REEVALUATION DISPOSITION 
REF/A/DOC/MANMED, CHAP 18// 
REF/B/GENADMIN/COMNAVPERSCOM MILLINGTON TN/211500ZOCT88// 
REF/C/GENADMIN/COMNAVPERSCOM MILLINGTON TN/280001ZNOV88// 
RMKS/1.  PER REFS A THROUGH C, FOL IS IMMED UPDATE OF LIMDU PERS FOR THE 
PERIOD _____________ TO _____________. 
 
A.  FOL PERS EVALUATED AND FOUND FIT FOR FULL DUTY OR FIT FOR FULL DUTY AT 
EXPIRATION OF CURRENT LIMDU PERIOD.  SERVICING PERSUPPDET/PERSONNEL OFFICE 
SHOULD SUBMIT AVAIL IAW CHAP 20, ENLTRANSMAN AND/OR CHANGE ACC TO 100 AS 
APPROPRIATE. 
 
NAME             RATE  SSN         CLINIC/DR     UIC/CMD         AVAIL DATE 
SMITH, R.B.      SN    000-00-0000 ORTHO/PETERS  00207/NAS JAX   92MAR23 
JONES, A.J.      MM3   000-00-0001 PSHYCO/WOOD   00204/NAS CECIL 92MAY18 
 
B.  FOL PERS EVALUATED AND RECMD FOR ADDL PD OF LIMDU, NOT TO EXCEED 12 TOTAL 
MONTHS OF TLD.  FOR PERS-821, REQ ADJ LIMDU EXPIRATION DATE. 
 
NAME             RATE  SSN         CLINIC/DR     UIC/CMD         NEW LIMDU 
                                                                 EXP DATE 
MATT, D. NMN     SK2   000-00-0002 ORTHO/PETERS  55467/NTC ORL   92JUL18 
WILLIAMS, J.F.   BM3   000-00-0003 INTMED/JONES  00000/NSB KSBAY 92SEP15 
 
C.  FOL PERS EVALUATED AND RECMD FOR ADDL PD OF LIMDU, TO EXCEED 12 TOTAL 
MONTHS OF TLD.  FOR PERS-821 MEDBD TO BE SUBMITTED FOR DEPARTMENTAL REVIEW. 
 
NAME             RATE  SSN         CLINIC/DR     UIC/CMD         MEDBD DATE 
MEADE, D. L.     PN1   000-00-0004 ORTHO/PETERS  00207/NDW       92MAY14 
 
D.  FOL PERS EVALUATED AND UNFIT FOR ADDL LIMDU, CASE REFERRED TO PEB. 
 
NAME             RATE  SSN         CLINIC/DR     UIC/CMD         MEDBD DATE 
HORNBLOWER, H.   DP2   000-00-0005 ORTHO/PETERS  00207/NAS JAX   92MAR23 
 
E.  FOL PERS FAILED TO REPORT FOR SCHEDULED LIMDU REEVALUATION: 
 
NAME             RATE  SSN         CLINIC/DR     UIC/CMD         NEW APPT 
FELDERS, L.U.   AT2  000-00-0006 ORTHO/PETERS 00207/NAS JAX   1300/92APR06 
 
2.  POC HMC(SS) B.T. PERSON, PATIENT ADMIN (A) 942-7777.// 
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ENLISTED TRANSFER MANUAL 24-22 
(NAVPERS 15909G) 

DECISION LOGIC TABLE FOR ASSIGNMENT OF PERSONNEL FOUND 
FIT FOR FULL DUTY AFTER ASSIGNMENT TO LIMDU FROM TYPE DUTY 1 AND 6 
NST - (completed NST + LIMDU period) = Months remaining on NST. 

 
 
                                                                               
 
RULE       If months remaining        Member will                PRD set 
           on NST 
                                                                               
 
a.         Is greater than 0          remain at current          To complete 
                                      duty                       NST 
 
b.         Is less than               be assigned to Sea Duty    To PST 
           (no time remaining) 
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ENLISTED TRANSFER MANUAL 24-23 
(NAVPERS 15909G) 

DECISION LOGIC TABLE FOR ASSIGNMENT OF PERSONNEL FOUND 
FIT FOR FULL DUTY AFTER ASSIGNMENT 
TO LIMDU FROM TYPE DUTY 2, 3, OR 4 

 
 
                  A                   B             C                D 
        _________________________________________________________________ 
 
  RULE   If member has       Member will be      with PRD         Provided 
                             assigned to         established 
        _________________________________________________________________ 
 
   1.    0-6 months            Shore Duty        To NST          OBLISERV 
         remaining on                            shore tour      Note 1,2 
 
   2.    Greater than          Sea Duty          To complete 
         6 months remaining                      PST or See 
         on PST                                  notes 1 and  
                                                 2. 
          
                                                 However, Mbr's 
                                                 will not be 
                                                 required to do 
                                                 more than 12 
                                                 months beyond 
                                                 their PST. 
                                                 (See Examples) 
    
    
    
 
Note 1:  Career personnel (See Article 3.08, ENLTRANSMAN) will be assigned 
without regard to OBLISERV. 
 
Note 2:  Non-career personnel (See Art. 3.08, ENLTRANSMAN) must have,  or 
agree to acquire, a minimum 24 months obligated service (OBLISERV) to be 
eligible for assignment ashore.  Non-career personnel who do not desire to 
acquire necessary OBLISERV will remain at current duty station and/or may 
request early separation (see 24.081).  Non-career personnel nearing their 
EAOS or with an expired EAOS must request reenlistment via ENCORE. 
 
Example (1):  MBR's who have 12 months remaining on PST will be assigned to a 
24 month tour. 
 
Example (2):  MBR's who have 9 months remaining on PST will be required to 
complete a 21 month tour. 
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ENLISTED TRANSFER MANUAL 24-24 
(NAVPERS 15909G) 

SAMPLE MESSAGE FOR STATUS CHANGE OF LIMDU PERSONNEL 
 

FM       (PERSUPPDET/PARENT COMMAND IF NOT SERVICED BY PERSUPPDET) 
TO       COMNAVPERSCOM MILLINGTON TN//PERS821// 
         TRANSMONUNIT NEW ORLEANS LA//TMU// 
INFO     (COGNIZANT MEDICAL TREATMENT FACILITY) 
         EPMAC NEW ORLEANS LA//TMU// 
UNCLAS//N06320// 
MSGID/GENADMIN/(PERSUPPDET/PARENT COMMAND IF NOT SERVICED BY PSD) 
SUBJ/STATUS CHANGE OF LIMDU PERS (AUG 03)/ 
RMKS/1.  A.  THE FOL PERS HAVE ERRONEOUS FIRST TERM LIMDU PRDS: 
(THIS SUBPARA WILL BE USED FOR PERS WITH INCORRECT PRD'S ASSIGNED WHEN LIMDU ORDERS 
WERE CUT.  ALL REQUESTS FOR FIRST TERM PRD ADJUSTMENT WILL BE SENT TO TMU.) 
SSN           RATE    NAME            MEDBD DT/PERIOD   CORRECT PRD      UIC 
123-45-6789   HMCM    JOHNSON, S R    000809/8 MOS      0103             00001 
001-00-0002   HM1     SMITH, I B      000812/8 MOS      0103             00002 
002-00-0000   PNCM    SKATE, I M      000701/8 MOS      0102             00003 
 
B.  THE FOL PERS ARE ON SECOND OR SUBSEQUENT PERIOD OF LIMDU AND HAVE ERRONEOUS PRDS: 
(THIS SUBPARA WILL BE USED FOR PERS WITH INCORRECT PRD'S DUE TO SYSTEM ERROR.) 
PERS    SSN            RATE   NAME          DTG PERS821 APP    CORRECT PRD   UIC 
404     000-00-0005    AB1    EDGAR, B E    012000ZMAR00       0104          00005 
404     005-23-9000    ABE2   NOBLE, I B    082340ZAPR00       0102          00006 
 
C.  THE FOL OFFICERS ARE ON SECOND OR SUBSEQUENT PERIOD OF LIMDU AND HAVE ERRONEOUS 
PRDS: 
(THIS SUBPARA WILL BE USED FOR OFFICERS WITH INCORRECT PRD'S DUE TO SYSTEM ERROR) 
PERS  SSN                GRADE    NAME        DTG PERS821 APP     CORRECT PRD   UIC 
421   125-78-0054/1700   LTJG     JOHNSON, B  072130ZMAY00        0101          00009 
 
2.  THE FOL PERS WERE FOUND FIT FOR DUTY, AVAIL SUBMITTED AND ARE NOT IN RECEIPT OF 
ORDERS: 
PERS    SSN            RATE       NAME            AVAIL DATE    PRD     UIC 
404     006-43-0001    AE2        FLYER, I M      000201        0003    00007 
405     009-54-0003    BMC        KNUCKLES, D     000312        0004    00008  
405     008-43-1300    BM3        HOOK, C D       000410        0005    00009 
 
3.  FOL INFO PROVIDED ON PERS AWAITING LOCAL MEDBD/PEB WHO ARE NOT IN ACC105/355: 
(THIS PARA WILL BE USED FOR PERS WHO ARE NOT CURRENTLY REFLECTING IN ACC 105 OR ACC 355 
BUT ARE WAITING MEDBD/PEB RESULTS) 
PERS      SSN              GRADE/RATE    NAME           PRD       ACC      UIC 
821/405   008-00-0057      JO2           READER, M      0008      100      00011 
RMKS:  MEDBD 000115.  FWD PEB 000730. 
 
821/421   005-48-067/1100  LCDR          CONCORDE, J  I 0102      381      00012 
RMKS:  PEB BD DTD 000715.  FWD PEB 000714.  MBR ACCEPTED FINDINGS 15%  00915.  MBR SENT 
HAO 000915.  AWAITING SEP AUTH. 
 
4.  LIMDU COORDINATOR PN2(SW/AW) JOHN JAMES DSN:  564-0111; COM (757) 867-5309. 
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